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MAIN PROVISIONS 
 

This document consists of two parts: "Procedure for conducting initial 
international accreditation" and "Standards for international initial programme 
accreditation" and defines the procedure for conducting initial international 
accreditation of educational programmes in medical educational institutions and 
regulatory requirements for the main provisions of standards for international initial 
programme accreditation (Ex-Ante) postgraduate medical education. 

This document was compiled on the basis of an analysis of normative and 
regulatory documents of the international level: WFME International Standards for 
Improving the Quality of Education (Basic Medical Education) (Denmark, 2003); 
WHO/WFME Guidelines for Accreditation of Basic Medical Education (Geneva, 
Copenhagen, 2005); International Standards of the World Federation of Medical 
Education for improving quality of basic medical education (WFME, University of 
Copenhagen, 2012); WFME International Standards for Improvement of Quality of 
Education (Basic Medical Education) (reprinted without change in content, Denmark, 
2017). 

The procedure for international initial programme accreditation, regardless of 
the direction, is carried out according to approved stages specified in the first part of 
the document. 

Changes and additions are made to the current accreditation standard in order to 
further improve it. Changes and additions to the standard are made by the 
accreditation body. In case of initiation of changes and additions to the current 
standard by educational organizations and other interested organizations, proposals 
and comments are sent by them to the accreditation body. The accreditation body 
studies and examines proposals and comments received from the initiators for their 
validity and appropriateness. Changes and additions to the current accreditation 
standard, after their approval, are approved by order of the director of the 
accreditation body in a new edition with changes or in the form of an insert brochure 
to the current standard. 
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PART I. 
І. INTERNATIONAL ACCREDITATION PROCEDURE  

Goals and objectives of international accreditation 
The purpose of international accreditation (hereinafter referred to as 

accreditation) is to assess and recognize high quality of activities of a medical 
educational organization and proposed educational programmes in accordance with 
international accreditation standards for quality improvement in medical education 
(WFME/AMSE). 

The international accreditation procedure serves the general purpose of 
assessing quality of activities of a medical education organization and compliance 
with international standards. When conducting international accreditation, specific 
legislation of the respective countries is taken into account.  

The standards and procedures for international accreditation are in line with the 
basic principles and documents of the Bologna Process. 

For programme accreditation, in order to ensure a qualitative assessment of the 
educational programme (hereinafter - EP) and the effectiveness of the activities of the 
External Expert Commission (hereinafter - EEC), a cluster approach is implemented, 
which provides for the division of accredited educational programmes into clusters. 
One cluster includes no more than 5 educational programmes. It is allowed to 
evaluate no more than 20 educational programmes during one visit of the External 
Expert Commission. 

The main principles of international accreditation are: professionalism and 
general availability of assessment; voluntariness; independence; objectivity and 
professionalism; transparency, reliability and relevance of information on 
accreditation procedures; collective decision-making, dissemination of information 
about positive and negative results are: professionalism and general availability of 
assessment; voluntariness; independence; objectivity and professionalism; 
transparency, reliability and relevance of information on accreditation procedures; 
collective decision-making, dissemination of information about positive and negative 
results. 

 
International accreditation procedure  
The procedure includes following steps: 
 
1. Applying for accreditation. 
Submission of an application by a medical educational organization for 

programme accreditation with attachment of copies of title and permissive 
documents. 

Consideration by the IAAR of the medical educational organization’s 
application.  
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2. Conclusion of an agreement between EO and IAAR. 
Adoption of the IAAR decision to start the procedure of initial programme 

accreditation of a medical educational organization. The schedule of visits to a 
medical educational organization, conditions and financial issues of accreditation are 
determined by an agreement between the Independent Agency for Accreditation and 
Rating (IAAR) and the educational organization. 

At the request of a medical educational organization, IAAR can organize 
training to explain the criteria and procedures for initial programme accreditation to 
internal experts of a medical education organization at special seminars on the theory, 
methodology and technology of conducting initial programme accreditation. This 
seminar procedure is not a mandatory component of the accreditation process. 

 
3. Self-assessment report preparation 
The medical educational organization independently organizes and conducts a 

self-assessment of the educational programme (cluster of programmes) in order to 
establish compliance with international accreditation standards, and also prepares a 
self-assessment report in accordance with Section II of this Guide. 

The medical education organization is provided with guidelines and 
methodological materials for preparing a self-assessment report. 

The MEO submits the programme self-assessment report and all necessary 
applications to IAAR at least 8 (eight) weeks prior to the EEC visit. The IAAR 
submits a self-assessment report to experts for reviewing at least 6 (six) weeks prior 
to the visit after internal examination for compliance with requirements. 

The expert examines the self-assessment report for compliance with IAAR 
international standards, prepares and sends a review to IAAR within 10 (ten) calendar 
days. In case of non-compliance with IAAR requirements, the review is sent to the 
expert for revision. In case of repeated non-compliance, IAAR has the right to 
remove this expert from participation in the EEC work.  

Based on the analysis of self-assessment report of the educational organization, 
IAAR has the right to make one of the following decisions: 

• “develop recommendations on the need to finalize materials of the self-
assessment report ”; 

• “conduct an external peer review”; 
• “to postpone the accreditation period due to impossibility of carrying out the 

procedure of initial programme accreditation due to non-compliance of the 
self-assessment report with the criteria of these standards”. 

 
4. EEC visit to education organization  
If accreditation is continued, IAAR forms an External Expert Commission, 

which is approved by the Director General of IAAR. An external assessment of 
quality of the organization and implementation of the educational programme (cluster 
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of programmes) for compliance with IAAR international standards is carried out by 
the External Expert Commission during a visit to the educational organization. 

Composition of the EEC is formed depending on volume of external assessment. 
The EEC consists of independent experts, including foreign ones, with teaching 
experience and expert work in quality assurance, representatives of the employer 
community and students.  

In case of continuation of accreditation, IAAR will agree with the educational 
organization the terms of initial programme accreditation and programme of the EEC 
visit. 

Programme of the EEC visit is developed by IAAR coordinator and the EEC 
Chairman with participation of the MEO. The agreed programme of EEC visit is 
approved by the Director General of IAAR at least 2 (two) weeks before the visit to 
MEO. Structure and content of the programme is developed taking into account 
specifics of the MEO and EP in accordance with the recommended model of the EEC 
visit programme (Appendix 1). 

The MEO head appoints a coordinator for interaction with IAAR coordinator on 
planning and organizing the visit (Appendix 2). 

Duration of a commission visit is usually 3-5 days. During the visit, Medical 
Education Organization creates conditions for work of the EEC in accordance with 
the Service Agreement: 

− provides an office for the EEC work with a workplace for each member of 
the EEC; 

− submits an electronic and paper version of the self-assessment report for 
each of the commission members; 

− provides necessary modern electronic office equipment in agreement with 
IAAR representative and as per number of EEC members; 

− organizes a visual inspection of infrastructure and resources, meetings, 
questionnaires, interviews and other types of EEC work in accordance 
with the EEC Visit Programme; 

− provides the requested information; 
− organizes photography of EEC work. 

 
Workplace of external expert commission 
During the visit, the MEO should provide a separate workplace for the expert commission for 

panel meetings and review sessions. During the entire visit, only members of the expert committee 
should have access to the premises. 

Premises for the expert committee should be spacious and separate from other rooms, also 
have a large table for documents, a table for collegial work, an international telephone, a computer 
with Internet access and a printer. 

All documentation related to the external assessment process, including faculty listing, study 
programmes, work programmes, student papers, research papers, catalogs, flyers, etc. must be 
collected in the designated work area. 

 
The results of a visit to a medical educational organization are reflected in the 

report on results of an external assessment. 
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The draft EEC report is reviewed by IAAR and is sent for approval to the EO. If 
the EO reveals factual inaccuracies, the Chairman agrees with the EEC members and 
makes necessary changes to the EEC report. In case of disagreement with the EO's 
comments to the EEC report, the Chairman, together with IAAR coordinators, 
prepares an official response with justification.   

The report contains a description of the EEC visit, assessment of the EP 
compliance with the IAAR standards, recommendations to the university on 
improving the educational programme quality, as well as recommendations of the 
AC. The AC proposals contain a recommendation for making a decision (accredit/not 
accredit) and the recommended accreditation period for each educational programme.  

The EEC report including recommendations is formed by the EEC members 
collectively.  

 
5. IAAR decision making  
The basis for making a decision on initial specialized accreditation of the AC is 

the report on EP assessment by an external expert commission and report on self-
assessment of the university EP.  

Following the visit of the EEC, the Chairman speaks to the AU following the 
visit of the external expert commission.  

The exclusive competence of the IAAR AC includes making decisions on 
accreditation or refusal to accredit the EP of a medical educational organization. The 
AC composition is determined in accordance with the Regulations on the 
Accreditation Council. The meeting is held if there is a quorum. The AC has the right 
to make a decision that does not comply with the EEC recommendations. 

The Accreditation Council makes one of the following decisions: 
− «to accredit»: 
1 year - if the criteria are met in general, but there are some shortcomings and 

opportunities for improvement (in assessing criteria that require improvement in the 
range of more than 20%, the absence of strong criteria); 

3 years - with positive results in general, but with some minor shortcomings and 
opportunities for improvement (in assessing criteria that require improvement in the 
range from 10 to 20%, the presence of strong criteria); 

5 years - with positive results in general (in assessing criteria that require 
improvement in the range of no more than 10%, the presence of strong criteria); 

7 years - if standards criteria are met in general and best practice examples are 
available (in assessing the strong criteria at least 10%, and criteria requiring 
improvement no more than 5%).  

- denial of accreditation (in assessing at least one criterion as "unsatisfactory", 
the absence of strong points). 

If the AC makes a positive decision, the IAAR sends an official letter with the 
decision results and a certificate of the EP initial specialized accreditation signed by 
the AC chairman and the IAAR General Director to the educational organization. 
Further, the decision on the educational programme accreditation is sent to the 
Ministry of Education and Science of the Republic of Kazakhstan for inclusion in the 
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Register of accredited educational programmes (Register 3) and posted on the IAAR 
website. The EEC report is also posted on the website. 

After receiving the certificate of accreditation, the educational organization 
publishes on its website the EP self-assessment report. 

If the Accreditation Council makes a negative decision, IAAR sends an official 
letter to the educational organization about the decision.  

The education organization in accordance with the Agreement on provision of 
services and the Regulations on Commission for consideration of appeals and 
complaints may appeal to the IAAR against the AC decision. In case of doubt about 
the EEC competence and the IAAR representatives, or a gross violation committed 
by members of the EEC, the educational organization can send a complaint to the 
IAAR. 

 
6. Subsequent procedures 
If the IAAR AC makes a positive decision, the educational organization submits 

to the IAAR an Action Plan for improving quality within the framework of 
recommendations of the external expert commission (hereinafter - the Plan), which is 
signed by the first head and certified by the seal, and also concludes a Service 
Agreement with IAAR. The Agreement and the Plan are the basis for post-
accreditation monitoring.  

In accordance with the Regulations on procedure for post-accreditation 
monitoring of educational organizations and (or) educational programmes that have 
passed the EP initial specialized accreditation, must prepare interim reports in 
accordance with the Plan. Interim reports are sent to the IAAR before the expected 
date of post-accreditation monitoring. 

Post-accreditation monitoring of the educational programme is carried out in 
accordance with the Regulations on procedure for post-accreditation monitoring of 
educational organizations and (or) educational programmes.  

In case of non-fulfillment by the university of the Plan and the requirements put 
forward by the IAAR for post-accreditation monitoring, as well as lack of 
information about the changes carried out at the university, the AC has the right to 
make one of the following decisions: 

− "temporarily suspend the EP accreditation status"; 
− "withdraw the EP accreditation certificate of the educational organization by 

excluding it from the list of Register 3, which may entail cancellation of all 
previously achieved results of accreditation". 

If the educational organization refuses to conclude an agreement with the IAAR 
on post-accreditation monitoring, the AC has the right to make a decision to revoke 
validity of the accreditation certificate.  

The medical education organization has the right to submit an application no 
earlier than 1 (one) year after it has been denied in programme accreditation or its 
programmed accreditation has been revoked.  
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External expert commission (expert group on external evaluation) 
An external assessment of the educational programme (cluster of programmes) 

is carried out by an External Expert Commission (a group of experts on external 
assessment), consisting of independent experts with teaching experience and 
expertise in quality assurance, a representative of employers and students. 

EEC is formed on the basis of order of the Director General of IAAR from 
among certified representatives of the academic, professional and student community 
included in the database of IAAR experts. Foreign experts can be recruited from 
partner accreditation agencies.  

With programme accreditation, composition of the EEC is formed depending on 
number of EPs in the accredited MEO. 

In order to exclude a conflict of interests, IAAR sends an official letter on 
composition of the EEC to the MEO 14 (fourteen) calendar days before the visit. 

The MEO has the right to notify IAAR by an official letter about existence of a 
conflict of interest with justification within 3 (three) working days. IAAR, if 
necessary, replaces the expert. 

All members of the EEC sign a Statement of Commitment on the absence of 
conflicts of interest and Code of Ethics of an external expert of IAAR during each 
visit. 

The expert is obliged to notify IAAR coordinator of any relations with IOE or 
self-interest that may lead to a potential conflict associated with the external 
assessment process. 

Each member of the EEC must perform their functions and responsibilities with 
high quality. Failure to comply and refusal without a justified reason is considered as 
a violation of the Code of Ethics of IAAR external expert and may lead to exclusion 
from IAAR expert base. 

Information about the MEO obtained during the external evaluation is presented 
as confidential and not subject to disclosure. 

EEC members should not disclose or comment on the recommended terms of 
accreditation before the decision of Accreditation Council. 

The External Expert Commission includes: 
- Chairman of the External Expert Commission, responsible for coordinating the 

work of experts, preparing and verbally presenting preliminary conclusions formed 
during the visit to educational organization, as well as responsible for preparing the 
final report on results of the external evaluation of the educational programme 
(cluster of programmes). 

- External experts - representatives of the academic community. 
- An external expert - a representative of the professional community 

(employer), who must assess whether the accredited educational programme (cluster 
of programmes) and professional competencies of its graduates meet requirements of 
the labor market. 
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- An external expert - a representative of the student community responsible for 
assessing compliance of the accredited educational programme with the needs and 
expectations of students (one representative of the student community for each 
cluster). 

IAAR appoints a coordinator from among its employees, responsible for 
coordinating the work of experts group. The medical education organization, for its 
part, appoints an authorized person responsible for the process of educational 
programme international accreditation (cluster of programmes). 
 
 

II. SELF-ASSESSMENT REPORT  

The Self-Assessment Report (SAR) is one of the main documents of initial 
programme accreditation. 

 
Basic principles of report preparation 
1. Structuring: presented material is strictly in line with sections of the 

document. 
2. Readability: text of document is easy to read in terms of printing, semantic 

and stylistic features of text. 
3. Analyticity: analysis of advantages and disadvantages, analysis of dynamics 

of development of EO and (or) EP (cluster of programmes). 
4. Criticism: objectivity of assessment. 
5. Persuasiveness: providing facts, data, information as arguments to support 

conclusions. 
Features of training programme, which are not described in guidelines shall be 

included in the relevant part of documents. 
 
Report format 
The report should be drawn up in the form of a coherent and logical text with 

tables, graphs, figures, where appropriate and attachments, in which large tables 
(occupying more than half of a sheet in A4 format) and other large-scale sources of 
information are placed. 

When developing a self-assessment report, the use of a cluster approach is 
envisaged, which allows combining no more than 5 homogeneous educational 
programmes into one group, regardless of the language of instruction and the level of 
education and the direction of training. Evaluation of no more than 20 EPs per visit to 
the EEP is allowed. The EO, in agreement with the IAAR, can develop a self-
assessment report for each EP separately. 

The self-assessment report shall include an introduction, body and conclusion. 
All statements, judgments, assumptions of the report must be supported by necessary 
documents in the main body of the text and attachments (Annex 3. Structure of the 
self-assessment report). 
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Report shall be drafted in the following format: font type - Times New Roman, 
font size - 12, space between lines - 1.5, paragraph spacing before and after titles - no 
more than 6 pt, at the beginning of report, there is automatically edited inline table of 
contents, page numbers. The report is printed in A4 format in portrait orientation, 
attachments may also use landscape orientation. The first annex to report contains 
text confirming the reliability, exhaustive nature and accuracy of all data provided, 
signed by Head of the university and executors who prepared the report with the 
contact details of compilers of report for further consultations if necessary: “I, [name 
of Head of organization], confirm that in self-assessment report [university name] 
containing [number of pages in the main body of report, i.e. without attachments] 
pages, provided absolutely reliable, accurate and comprehensive data, which 
adequately and fully characterize activities of the university ”. 

The volume of self-assessment report shall not exceed 50-60 pages of the main 
text. A package of documents in the form of attachments (as a separate file not 
exceeding 100 pages) is separately attached to Self-Assessment Report. Before 
exporting to text of attachment, graphic images shall be compressed to resolution of 
96 dpi. To reduce the amount of attachments, it is recommended that the text of self-
assessment report, as much as possible, include links to supporting documents located 
on electronic resources of EO. 

The SAR shall be presented in English1 - officially in electronic format, unless 
otherwise specified. 

The report and annexes to it are submitted to IAAR in electronic form at e-mail 
address: iaar@iaar.kz, as well as on paper in 1 (one) copy in each of the selected 
languages. 

 
Content of the Self-Assessment Report 
The SAR consists of introduction, three main sections and annexes. 
It is recommended that introduction part includes information on conditions and 

arrangement of the self-assessment, its goals and objectives. 
General information (profile) is provided at the beginning of Self-Assessment 

Report, including name of university, legal details, full name of the Head, 
information on the founder, contact information, date of submission of self-
assessment report, full name of contact person on preparation of report, educational 
levels implemented by university in accordance with NRK (for example, 6,7,8) and 
QF-EHEA (for example, 1,2,3 cycles), (for CA, the level of education for each EP in 
accordance with NRK (for example, 6,7,8) and QF- EHEA (for example, 1,2,3 
cycles) indicating degree of qualification awarded in state, Russian and English 
languages), output of IAAR Standard under which the assessment is carried out, 
information on group that conducted self-assessment. 

                                                           
1 Large documents may be submitted in their original language, provided they are accompanied by a short summary in 
English 
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The introduction part specifies the grounds for passing external assessment, 
result of previous accreditation (Accreditation body, accreditation standards under 
which external assessment was carried out and accreditation status) in case of re-
accreditation. A brief description of methods used in development of EO Self-
Assessment Report (appointment of working group, involvement of stakeholders, 
etc.) is specified. 

The first section provides general information on Medical organizational of 
education: 

- brief information; 
- organizational and legal support of activities; 
- organizational structure and management system; 
- interaction with educational, research, professional organizations at the local, 

regional and national levels; 
- International activity; 
- number and dynamics of students body (if any). 
- dynamics of students at different forms of education over the past 3-5 years, 

enrolled in accredited educational programme.  
The second section includes analysis of EP compliance of medical educational 

organization with accreditation standards. 
Section articles shall be organized according to the order indicated in the 

manual. The SAR shall provide answers to all basic questions and include all 
necessary documentary confirmation in the appendices. 

The medical educational organization must provide information on 
achievements in high-quality implementation of educational programme over the past 
3-5 years individually for each paper in the second section of the report. It is also 
expected that the report will identify issues and areas for improvement that have been 
identified through SWOT analysis of each standard. 

This part of the self-assessment report should consistently reflect the university's 
self-assessment according to criteria of each standard. At the end of self-assessment 
according to the criteria of each standard, conclusion needs to be given according to 
model: "According to the standard" Mission and end results "7 criteria are disclosed, 
of which 3 have a strong position, 3 - satisfactory and 1 - suggests improvement." 

The third section of report should include general conclusions and a conclusion 
on self-assessment process, giving grounds for applying for external quality 
assessment procedure, and should also contain completed table "Conclusion of 
internal self-assessment commission" (Table 3). All persons responsible for self-
assessment and reliability of material presented in the report should participate in 
filling out the Table "Conclusion of internal self-assessment commission". 

Annexes should include tables, general information about the processes in 
Medical educational organization and list of materials and documentary evidence 
submitted for consideration by external expert group during visit to the Educational 
organization. 

SAR should be presented on behalf of Head of Medical educational organization 
and shall be signed by him. 
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The initial provisions and conclusions of report shall be communicated to all 
participants of self-assessment process; published on Internet resource of Medical 
educational organization. All persons responsible for self-assessment and reliability 
of material presented in the report shall participate in filling out the Table 
"Conclusion of self-assessment commission". 

Self-assessment report shall be aligned with structure of Agency's standards and 
may be drawn up in form and content based on answers given by Educational 
organization for all items of the Agency's standards. The following sections provide 
recommendations for compiling self-assessment report in the context of individual 
Agency standards with brief comments on each standard and criterion. 

During the accreditation of cluster of programmes, aspects common to all 
programmes are described once in the introductory section to avoid repetition. 

The final document shall be well structured, numbered (including attachments). 
The SAR shall be presented on behalf of the Head of the Medical educational 

organization and shall be signed by him. 
The initial provisions and conclusions of report shall be communicated to all 

participants of self-assessment process; published on Internet resource of Medical 
educational organization. 

  
Content of Self-Assessment Report 
Content of the SAR should be presented according to the following structure: 
Introduction 
1. General information 
2. Results of self-assessment according to the standards of international 

programme accreditation  
Structure of each standard: 
- a description of the activity; 
- achievements over the past 5 years; 
- areas of activity requiring improvement; 
- SWOT - standard analysis. 
3. Findings and conclusions of the internal self-assessment committee 
4. Appendices  

 
Title page 

The title page of the SAR must be separate for each report and is drawn up in 
accordance with Appendix 3. 

The next page should provide general information about the medical educational 
organization and educational programme (Table 1, 2). 

Table 1 
 

GENERAL INFORMATION ABOUT MEDICAL EDUCATIONAL 
INSTITUTION 
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Full name of medical education 
organization 

 

Founders  

Year of foundation 
(name, renaming (upon 
implementation) 

 

Current accreditation status:  

Location  

Rector  

License (title document)  

Number of students (full-time)  
 

Table 2 

INFORMATION ABOUT EDUCATIONAL PROGRAMMES UNDER 
INTERNATIONAL ACCREDITATION (EXAMPLE)  

PART I Examples 
Educational programme "Public health" (programme code) 

"Medicine" (programme code) 
Level/Period of study Undergraduate / ___ years 

Master / ___ years 
Doctorate / ___ years 

Structural unit (head) Faculty / Department "Title" 
Head name, position, academic degree, title 

Main departments (heads of departments) Department of "Public Health" 
Head name, position, academic degree, title 

Dates of the external visit date. 

Responsible person for accreditation (tel./fax/e-

mail) 

 Name, position, academic degree, title 
Contact details 

 
Table 2 continuation 

PART II  Explanation 

Amount of credits ECTS  

Duration of study, form of study 
Number of semesters, form of 
study (full-time, distance, 
mixed) 

Start of studies  winter semester / summer 
semester 

Date educational programme introduction date 

Previous accreditation Date, duration, accreditation 
agency 
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Requirements for applicants Requirements according to 
state and MEO documents 

Further education opportunities (upon completion of the 

programme) 

List levels and titles of the EP 

Goals and objectives of the programme  

Brief description of the programme It is necessary to briefly 
describe the EP structure  

Learning outcomes List learning outcomes 

Specialization Direction of training 

Additional characteristics  

Number of admitted students  Number of students currently 
enrolled in the university 

Cost of education In local currency 

Employment opportunities Possible career directions 

 
Completion of the table must be objective, same as the information presented 

in the self-assessment report. The external expert commission also fills out this table, 
and results of comparing information on these tables are taken into account when 
discussing results of accreditation during the EEC visit to the MEO.  
 
 

Table 3 

Internal self-assessment committee report 
# # #  

CRITERIA FOR EVALUATION 
Position of the 

educational 
organization 

St
ro

ng
 

Sa
tis

fa
ct

or
y 

Su
gg

es
ts

 
im

pr
ov

em
en

t 

U
ns

at
is

fa
ct

or
y 

  1. "MISSION AND LEARNING OUTCOMES"  
  1.1 Mission definition     
   Medical education organization must :     
1 1 1.1.1 define the mission of educational programme 

and communicate it to stakeholders and health 
sector. 

    

2 2 1.1.2. ensure that key stakeholders are involved in 
development (formulation) of the mission of 
study programme . 

    

3 3 1.1.3 ensure that the stated mission includes public     
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health issues, health care needs and other 
aspects of social responsibility. 

4 4 1.1.4 ensure that the mission of educational 
programme is consistent with the mission of 
organization and allow preparation of a 
competent researcher at the level of 
postgraduate medical education. 

    

5 5 1.1.5 ensure that the mission statement contains 
goals and educational strategy to prepare a 
competent scientist, researcher at the 
postgraduate medical education level. 

    

6 6 1.1.6 ensure that the mission of educational 
programme is in line with available resources, 
opportunities and market requirements; ways 
of supporting the mission are identified; and 
provided access to information about the 
mission of medical education organization / 
educational programme for the public 
(availability of information on the university 
website). 

    

7 7 1.1.7 discuss the mission and goals of the 
educational programme at advisory 
councils/commissions of the university and 
approve at advisory and advisory council of the 
university. 

    

8 8 1.1.8 systematically collect, accumulate and analyze 
information about their activities in preparation 
for implementation of the doctoral programme; 
conduct an assessment of strengths and 
weaknesses (SWOT analysis), on the basis of 
which management of the medical education 
organization, together with the advisory board, 
should determine policy and develop strategic 
and tactical plans. 

    

  1.2
  

Institutional autonomy and academic 
freedom 

    

9 9 1.2.1 Medical education institution that implements 
doctoral educational programmes must have 
institutional autonomy to develop and 
implement policies, for which the faculty and 
administration are responsible, especially in 
relation to: 

- development of an educational programme; 
- using allocated resources necessary for 
implementation of the educational 
programme.  

    

   Medical education organization should 
guarantee academic freedom to its employees 
and doctoral students: 

    

10 10 1.2.2 in relation to the current educational 
programme, in which it will be allowed to rely 
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on different points of view in description and 
analysis of issues in accredited specialties ; 

11 11 1.2.3 in possibility of using the results of new 
research to improve study of specific 
disciplines/issues without expanding the 
educational programme.  

    

  1.3 Learning outcomes     
   Medical education organization must:      

12 12 1.3.1 determine the expected learning outcomes that 
doctoral students will have to demonstrate 
upon completion of the doctoral programme.  

    

13 13 1.3.2 ensure that with award of a PhD degree, doctor 
in the profile, doctoral studies will provide 
doctoral students with competencies that will 
enable them to become a qualified researcher 
capable of conducting independent scientific 
research in accordance with the principles of 
good research practice. 

    

14 14 1.3.3 ensure that completion of the doctoral 
programme will have potential benefits for 
those who pursue careers outside the medical 
organization and apply their competencies 
developed during development of the doctoral 
programme, including critical analysis, 
assessment and solution of complex problems, 
ability to transfer new technologies and the 
synthesis of new ideas. 

    

15 15 1.3.4 Medical education organization/scientific 
organization should ensure that the process of 
updating and restructuring leads to 
modification of the final learning outcomes of 
graduates in accordance with responsibilities 
that are assigned to graduates after graduation 
from the doctoral programme.  

    

Total      
  2. STANDARD 2. "RESEARCH AND 

RESEARCH ENVIRONMENT AND 
EDUCATIONAL RESOURCES" 

    

  2.1 Research environment     
   Medical education organization must:      
16 1 2.1 have appropriate conditions for conducting 

scientific research, including for 
implementation of independent educational and 
research work by doctoral students; 

    

17 2 2.2 have resources (facilities, equipment, 
classrooms, laboratories and their equipment, 
etc.) that meet requirements for 
implementation of scientific projects, i.e. 
should be up-to-date and adequate to the goals 
and objectives of the doctoral programme; 
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18 3 2.3 ensure that scientific research is carried out in 
accordance with international ethical standards 
and is approved by an appropriate competent 
ethical committee . 

    

19 4  2.4 provide students with the opportunity to carry 
out a fragment of the programme in another 
institution, including abroad. 

    

   Medical education organization should:     
20 5 2.5 ensure high quality of doctoral programmes, 

have cooperation with other educational 
organizations, laboratories, research centers 
and/or institutes; 

    

21 6 2.6 develop joint (dual) educational programmes 
providing for possibility of obtaining joint 
scientific degrees. 

    

Total     
  3. STANDARD 3. "LEARNING 

OUTCOMES" 
    

   Medical education organization must ensure 
that: 

    

22 1 3.1 The doctoral educational programme will 
provide applicants with knowledge and skills 
that enable them to become competent 
researchers capable of conducting responsible, 
independent and original scientific research in 
accordance with the principles of excellence in 
research practice. 

    

23 2 3.2 content and results of the educational 
programme take into account interests and 
preferences of doctoral students regarding 
further career growth, including outside the 
academic or clinical institution.  

    

24 3 3.3 content and results of the educational 
programme are aimed at acquiring such 
competencies as: 

− critical analysis and ability to solve 
problems, transfer of new technologies to 
practice and industry, synthesis of new 
ideas; 

− systemic understanding of subject area on 
the topic of research and mastery of 
scientific research methods in their 
professional field; 

− ability to analyze data, design and carry 
out original research in the context of 
existing academic work at a level that 
deserves publication in international peer-
reviewed journals; 

− ability to conduct scientific discussion, 
communicate with reviewers, wide 
academic community and with society as 
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a whole in the field of professional 
competence; 

− ability to disseminate and promote new 
knowledge in an academic and 
professional context, to introduce 
technological, social and cultural 
achievements into society. 

25 4 3.4 doctoral training programme aims to develop 
leadership, ability for scientific leadership, 
project management, presentation and transfer 
of knowledge 

    

26 5 3.5 expected learning outcomes of doctoral 
students in biomedicine and health care are 
based on vocational guidance, but should 
generally be consistent with the learning 
outcomes of doctoral students in other fields of 
science.  

    

Total     
  4. STANDARD 4. "POLICIES AND 

CRITERIA FOR SELECTING 
APPLICANTS" 

    

   Medical education organization must :     
27 1 4.1 have a policy, procedures for selection of 

candidates for a doctoral programme based on 
the principle of transparent (open) competition 
; 

    

28 2 4.2 accept applicants based on their prior education 
level corresponding to a master's level or a 
doctor's certificate; 

    

29 3 4.3 have an approved policy, mechanisms, 
methods to assess : 

− quality and realism of the scientific 
project that the applicant plans to carry 
out; 

− possibility of obtaining new scientific 
results, which will be sufficient for 
writing a dissertation of the established 
quality within the period provided by 
programme; 

− degree of novelty and creativity of the 
scientific project; 

− qualification of scientific 
consultants/leaders.  

    

30 4 4.4 ensure that the programme is implemented 
with an adequate level of resources required to 
carry out and complete the research work. 

    

   Medical education organization should:     
31 5 4.5 when selecting, evaluate academic 

performance and research potential of the 
applicant. 
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32 6 4.6 provide a process whereby research projects 
are reviewed by a group of independent experts 
in the form of a review of the written version 
of the project description or based on an 
assessment of the oral presentation of the 
project.  

    

33 7 4.7 provide additional time for completion of the 
programme in cases where the candidate needs 
additional funding and in parallel performs 
duties of a doctor or teacher .  

    

Total     
   STANDARD 5. "EDUCATION 

PROGRAMME" 
    

   Medical education organization must :     
34 1 5.1 implement training programmes based on 

original research, courses and other activities 
that provide for formation of analytical and 
critical thinking . 

    

35 2 5.2 ensure that educational programmes are carried 
out in accordance with norms and requirements 
for quality control of education, and research is 
carried out under the guidance of supervisors . 

    

36 3 5.3 
 

ensure that educational programmes build 
students' knowledge and skills in research 
ethics and good conduct in research. 

    

37 4 5.4 implement training programmes that are 
clearly structured with a time limit (duration of 
the programme is equivalent to 3-4 years of 
study on an ongoing basis). 

    

38 5 5.5 develop a programme that includes training 
courses with total duration about 6 months (~ 
30 ECTS credits) and implementation of 
scientific research. 

    

39 6 5.6 provide an opportunity for students to carry 
out part of their research/programme in 
another institution, including in other 
countries. 

    

40 7 5.7 ensure that doctoral study programmes carried 
out in parallel with clinical or other 
professional training have the same/equal 
research and teaching time as provided for 
standard/other doctoral programmes. 

    

41 8 5.8 ensure that students' progress and 
achievements are continually assessed 
throughout the training period . 

    

   Medical education organization should :     
42 9 5.9 provide for possibility for doctoral students to 

take appropriate educational courses in another 
organization or to acquire other experience . 

    

43 10 5.10 provide for on-the-job leave from clinical     
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duties for training courses for doctoral students 
working as clinicians when different types of 
activity coincide . 

44 11 5.11 provide confidential advice to students 
regarding educational programme, scientific 
advice, as well as personal issues. 

    

45 12 5.12 have a committee / council to review the 
dissertation work and research results to assess 
the student's progress and achievements . 

    

46 13 5.13 
 
 

ensure that student representatives interact with 
school/faculty/university leadership regarding 
design, management and evaluation of doctoral 
programmes. Participation of trainees and their 
organizations should be encouraged to 
strengthen the programme.  

    

47 14 5.14 have an appeal mechanism that allows students 
to challenge decisions regarding an educational 
programme and thesis defense . 

    

Total      
  6 STANDARD 6. "SCIENTIFIC 

GUIDANCE" 
    

   Medical education organization must :     
48 1 6.1 ensure that each doctoral student has a 

supervisor/ consultant and, if necessary, a co-
supervisor to cover all aspects of the 
programme.  

    

49 2 6.2 ensure that number of doctoral students per 
supervisor is compatible with the supervisor's 
workload. 

    

50 3 6.3 have evidence that leaders are scientifically 
qualified and active scientists in the relevant 
field. 

    

51 4 6.4 have evidence that supervisors regularly advise 
their doctoral students. 

    

52 5 6.5 have mechanisms (courses, seminars) aimed at 
training scientific leaders and potential 
supervisors. 

    

53 6 6.6 have a policy governing relationship between 
the scientific adviser and doctoral student, 
based on the principles of mutual respect, 
planned and agreed shared responsibility, and 
contribution of both to implementation of the 
research. 

    

   Medical education organization should :     
54 7 6.7 define responsibilities of each manager and 

have a documented policy defining rights and 
responsibilities of all managers. 

    

55 8 6.8 ensure that academic supervisors have wide 
local and international scientific networks to be 
able to introduce the doctoral student into 
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scientific community. 
56 9 6.9 ensure that academic supervisors are able to 

assist and assist in development of the career of 
doctoral students. 

    

57 10 6.10 consider possibility of concluding agreements 
describing the process of leadership, 
responsibility, which is signed by supervisor, 
doctoral student and the administration of the 
educational organization or faculty/school. 

    

58 11 6.11 ensure, upon approval of supervisors, that the 
principal supervisor has at least experience in 
advising doctoral students and/or formal 
training as a supervisor. 

    

59 12 6.12 provide that scientific advisers can act as co-
supervisors of doctoral students from other 
educational organizations both domestically 
and internationally. 

    

Total      
  7. STANDARD 7. "ADMINISTRATION AND 

MANAGEMENT" 
    

   Medical education organization must:     
60 1 7.1 have a unit responsible for educational 

programmes and achievement of learning 
outcomes . 

    

61 2 7.2 ensure that the unit has sufficient resources to 
implement educational programme, including 
resources to ensure admission and selection of 
applicants, training enrolled doctoral students, 
evaluating research projects, reviewing 
dissertations and awarding a PhD. 

    

62 3 7.3 ensure that the school unit has its own website 
in national and English languages where:  
7.3.1 responsibilities of the head of unit and 

administration; 
7.3.2 quality assurance system and regular 

analysis of quality improvement 
opportunities; 

7.3.3 conditions for admission to the 
educational programme, including the 
criteria for selection of applicants; 

7.3.4 structure, duration and content of the 
educational programme; 

7.3.5 methods for assessing implementation of 
the programme by a doctoral student; 

7.3.6 formal criteria for assessing and 
monitoring the progress of each doctoral 
student; 

7.3.7 policy and criteria for selection of 
scientific advisers, their rights and 
obligations; 
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Table "Conclusion of internal self-assessment committee" is assessed for each 

criterion as follows: 
  "Strong" is characterized by a high level of indicators of the programme 

accreditation standard. This position of the standard serves as an example of good 
practice for dissemination among other MEO. 

  "Satisfactory" is determined by the average level of indicators of the 
programme accreditation standard.  

  "Suggests improvement" is characterized by a low level of indicators of the 
programme accreditation standard. 

  “Unsatisfactory” means that indicators of the MEO do not meet the standard 
of programme accreditation.  

 

7.3.8 effective use of information and 
communication technologies. 

63 4 7.4 have a document/policy that regulates 
possibilities of taking advanced training 
courses and gaining research experience 
outside the educational organization. 

    

   Medical education organization should:     
64 5 7.5 for current assessment and updating of the 

structure, functioning and quality of the unit, 
develop appropriate improvement procedures 
based on feedback from supervisors and 
doctoral students. 

    

65 6 7.6 ensure the process of interaction of doctoral 
students with management of the organization 
in planning, management, implementation and 
evaluation of educational programmes. 

    

66 7 7.7 have a policy defining rights and obligations of 
doctoral students, commensurate with 
importance of the work they perform. 

    

67 8 7.8 have appeal mechanisms allowing doctoral 
students to challenge decisions regarding their 
curriculum and dissertation assessment. 

    

68 9 7.9 provide doctoral students with confidential 
advice regarding, for example, an individual 
training plan, monitoring and evaluation of 
achievements, as well as solving personal 
issues (the so-called "ombudsmen") 

    

69 10 7.10 form composition of a specialized academic 
council for each individual defense, taking into 
account the topic of scientific project and 
results of monitoring the passage of 
educational programme.  

    

Total      
GRAND TOTAL     
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Appendices should include tables, general information about medical education 
organization, information about accredited educational programme (cluster of 
programmes), achievements of educational programmes, and a list of materials and 
documentary evidence submitted for consideration by an external expert group during 
a visit to the educational organization. 

Appendices consist of several types: necessary and additional, documents on the 
quality assurance system, basic statistical data. The following are types of 
attachments to the self-assessment report. 
 Required appendices: 

1. Documents on organization of the educational process: 
- Rules of training, examinations. 
- Admission rules. 
- National diploma and diploma supplement. 
- Diploma supplement indicating disciplines studied and ECTS. 
- Regulations for organization and conduct of practices. 
2. Documents regulating content of the educational process: 
- Requirements for development of an educational programme, work and/or 

curriculum. 
- Plans for implementation of the educational programme.  

 
 Additional appendices: 

- Teaching staff qualification profiles. 
- Work plan for the entire period of training programme (goal/implementation). 
- Description of existing and prospective cooperation agreements (cooperation 

documents). 
- Document on formation of the academic staff. 
- Decision on previous accreditation, report of the external expert committee, 

certificate of accreditation, letter from accreditation agency on fulfillment of 
obligations and recommendations (if applicable). 

- Regulatory documents (list of orders of the Ministry of Education, etc.). 
 
Quality Assurance System Documents: 
- Results of assessment surveys on workload of students and teachers. 
- Student questionnaires (for example, a survey of first-year students at the end 

of the first semester). 
- Assessment by students of the content of training, teaching. 
- Information about employment of graduates.  
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Statistics (must be transparent, understandable, accessible, verifiable and 
verified): 

- Data on current number of students in each discipline as of the date of self-
assessment report. 

- Results of exam/s. 
- Total number of applicants, number of students accepted, number of graduates 

and dropout rate. 
- Number (percentage) of foreign students. 
- Gender ratio. 

 

 
PART II 

INTERNATIONAL INITIAL PROGRAMME ACCREDITATION 
STANDARDS 

 
MAIN PROVISIONS  

1. Scope 
The procedure for independent initial specialized accreditation is carried out in 

accordance with standards and criteria agreed with the content of standards and 
guidelines for quality assurance in the European Higher Education Area (ESG), 
providing for formation of a culture of quality at a higher level while maintaining the 
best traditions. 

The proposed standards take into account principles of the Bologna process 
(objectivity, transparency, mobility, public awareness) and are intended to be used as 
a model for self-assessment of the educational programme, harmonization of 
emerging national education quality system in accordance with requirements of the 
European Community. 

These standards and criteria are harmonized with the Standards for Quality 
Assurance in the European Higher Education Area (ESG, 2015), developed in 
accordance with International Standards of the World Federation of Medical 
Education for Quality Improvement in Medical Education: European Specification 
(2007), WFME International Standards for quality improvement in postgraduate 
medical education (2014), ORPHEUS-AMSE-WFME (2016) Standard for 
preparation of doctors of philosophy in biomedicine and health care, taking into 
account the main areas of quality assurance:  

− responsibility of the higher education organization for quality of educational 
services provided; 

- compliance of education with the needs of various systems of higher education 
(in the international educational market), other organizations and doctoral students; 

- focus of the higher education organization on development of a culture of 
quality. 

The criteria of standards are aimed at determining the level of quality of 
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doctoral-centered educational services. 
This document defines regulatory requirements for main provisions of the 

standards for international initial programme accreditation of postgraduate medical 
education. 

The standards are applied when carrying out the accreditation procedure for 
educational programme of postgraduate medical education of a medical educational 
organization, regardless of its status, organizational and legal form, forms of 
ownership and departmental subordination.  

The document can also be used:  
а) by medical educational organizations and/or scientific organizations for 

internal self-assessment and external assessment of the educational programme; 
b) for development of relevant regulatory documentation. 

2. Normative references  
This standard uses references to following normative documents: 
2.1 WFME International Standards for Quality Improvement in Education 

(Basic Medical Education) (Denmark, 2003) 
2.2 WHO/WFME Guidelines on Accreditation of Postgraduate Medical 

Education (Geneva, Copenhagen, 2005) 
2.3 International Standards of the World Federation of Medical Education for 

improving quality of postgraduate medical education (WFME, University of 
Copenhagen, 2012) 

2.4 World Federation of Medical Education International Standards for 
Improving Quality of Postgraduate Medical Education (WFME, University of 
Copenhagen, revised 2014)  

2.5 WFME International Standards for Improvement of Education Quality 
(Basic Medical Education) (reprinted without change in content, Denmark, 2017) 

2.6 ORPHEUS – AMSE – WFME PhD training standard in biomedicine and 
health (2016). 

 

3. Terms and Definitions  
The following terms and definitions apply in this standard: 
• Accreditation of educational organizations is the procedure for the 

accreditation body to recognize compliance of educational services with the 
established standards (regulations) of accreditation in order to provide objective 
information about their quality and confirm existence of effective mechanisms for its 
improvement; 

• Accreditation bodies are legal entities that develop standards (regulations) and 
accredit educational organizations based on the standards (regulations) developed by 
them; 

• A visit by an external expert commission is a generally accepted component 
of the overall accreditation process, which provides for checking compliance of 
reality with the previously submitted university self-assessment report, assessing 
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quality and effectiveness of educational services provided, interviewing and 
questioning stakeholders, as well as developing recommendations for improving 
quality. 

• Comprehensive framework of qualifications for the European Higher 
Education Area - a structure of qualifications covering three levels of higher and 
postgraduate education: bachelor's, master's and doctoral studies, universal Dublin 
descriptors for each level based on educational results and competencies, as well as a 
range of loans for the first and second levels. 

• Doctoral studies are postgraduate education, educational programmes of 
which are aimed at training personnel for scientific, pedagogical and (or) professional 
activities, with the award of the degree of Doctor of Philosophy (PhD), doctor in the 
profile. 

• Doctor of Philosophy (PhD) is a degree awarded to persons who have 
completed a doctoral programme in a scientific and pedagogical direction and 
defended a dissertation in the country or abroad, recognized in the manner prescribed 
by the legislative and legal documents of the country. 

• Doctor by profile is a degree awarded to persons who have completed a 
doctoral programme in the relevant field of professional activity and defended a 
thesis in the country or abroad, recognized in the manner prescribed by legislative 
documents of the country. 

• Dissertation is a qualifying scientific work, defended in a specific specialty 
within the educational programme for preparation of a Doctor of Philosophy (PhD), a 
doctor in the field, or abroad; 

• Doctoral student is a person studying in doctoral studies; 
• The European Credit Transfer and Accumulation System (ECTS) is a doctoral 

student-centered method of planning, describing educational programmes, recording 
and recognizing learning outcomes, as well as monitoring the progress of a doctoral 
student along an individual educational trajectory, by determining complexity of 
disciplines for all its components. 

• Institutional accreditation is the process of assessing quality of an educational 
organization by an accreditation body for compliance with the declared status and 
established standards of the accreditation body; 

• Credit technology of teaching is the training based on the choice and self-
planning of sequence of studying disciplines by the student using credit as a unified 
unit of measurement of the volume of educational work of student and teacher. 

• Medical education organization is an educational organization that provides 
an educational programme in the field of medicine and is synonymous with the 
medical faculty, medical college, medical academy or medical university. A 
medical school can be a part or a branch of the university, or an independent 
institution. 

• International accreditation is the process of assessing quality of the activities 
of educational organizations (institutional accreditation) and individual educational 
programmes (programme accreditation) for compliance with standards for quality 
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assurance in education, conducted by an international accreditation body; 
• Educational monitoring is systematic observation, analysis, assessment and 

forecast of the state and dynamics of changes in the results and conditions of 
implementation of educational processes, student population, network, as well as 
rating indicators of achievements of educational organizations.  

• The educational programme is a single complex of the main characteristics of 
education, including the goals, results and content of learning, the organization of the 
educational process, methods and methods of their implementation, criteria for 
assessing learning outcomes. 

• Educational programme for preparation of a Doctor of Philosophy (PhD) in 
scientific and pedagogical direction is a programme that involves fundamental 
educational, methodological and research training and in-depth study of disciplines in 
relevant areas of science for the system of higher and postgraduate education and 
scientific sphere.  

• Educational programme for training of a doctor by profile is a programme that 
involves fundamental educational, methodological and research training and in-depth 
study of disciplines in relevant areas of science for branches of the national economy, 
social sphere: education, medicine, law, art, services and business. 

• Evaluation is a way to determine the degree of achievement of planned results 
of educational services, educational goals of the programme for decision-making and 
determining further directions for improving quality. Interpretation of data and 
evidence collected during the analysis. 

• Self-assessment report is a document developed by the university based on 
the results of self-assessment and submitted for consideration and decision by the 
accredited body. 

• Initial programme accreditation (Ex-Ante) is the process of assessing quality 
of the educational programme of higher and (or) postgraduate medical education in 
the absence of students and (or) graduation for compliance with the declared status 
and standards of the accreditation body. 

• Programme accreditation is assessment of quality of individual educational 
programmes implemented by an educational organization. 

• Postgraduate medical education is a certain level/phase of education, which 
includes various formalized training programmes, in which students study after 
receiving their basic (basic) qualifications. Upon completion of a formal postgraduate 
programme, a degree, diploma or certificate is usually awarded. 

• Policy in the field of quality assurance - main directions characterizing key 
priorities and value orientations of development for quality assurance, determined on 
the basis of collective discussion and approved by the organization management. 

• Post-accreditation monitoring of organization's activities is monitoring 
organization's compliance with IAAR requirements set forth in these standards, 
carried out after the EO makes a decision on accreditation and until expiration of the 
said decision. 

• Self-assessment is a procedure for self-assessment of a university based on 
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standards and criteria of institutional or specialized accreditation. 
• Quality system is a set of procedures of departments and officials in an 

organization that perform certain quality management functions in accordance with 
the established rules and accepted methods and ensure that all graduates of the 
educational programme meet requirements established in accordance with 
professional standards. 

• Special conditions for education are conditions that include special 
educational curricula and teaching methods, technical and other means. 

• Standards (regulations) of accreditation are documents of the accreditation 
body that establish requirements for the accreditation procedure. 

• A stakeholder (stákeholder) is an individual, a group of persons or an 
organization interested and/or involved in activities, decision-making in a certain 
area.  

• Doctoral student-centered learning is a fundamental principle of Bologna 
reforms in higher education, which implies a shift in emphasis in the educational 
process from teaching (as the main role of the teaching staff in "translation" of 
knowledge) to learning (as an active educational activity of a doctoral student). 

• Expert assessment is a procedure for obtaining an assessment based on 
analysis of the problem under consideration, opinions of specialists with the aim of 
subsequent decision-making. 

• Efficiency is the ratio between the achieved result and resources used. 
 

4. Designations and abbreviations  
This standard uses abbreviations in accordance with the normative documents 

specified in Clause 2. 
In addition, the following symbols and abbreviations are used in this standard:  
University - higher educational institution; 
ABH – authorized body in the field of health; 
ABE - authorized body in the field of education; 
IAAR - an independent accreditation and rating agency 
CPD - Continuing Professional Development 
CME - Continuing Medical Education 
TS - Teaching staff; 
Media – mass media; 
SWOT analysis is analysis of strengths and weaknesses, problems and 

opportunities of the organization, abbreviation of English words: S (strengths) - 
strengths, W (weaknesses) - weaknesses, O (opportunities) - favorable opportunities, 
T (threats) - threats. 

 
 5. General provisions  
 5.1 The main goals of introducing standards for international initial 

accreditation of educational programmes 
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- introduction of an accreditation model harmonized with international practice 
of quality assurance in education; 

- assessment of quality of professional and educational programmes to improve 
competitiveness of the system of higher postgraduate education; 

- encouraging development of a culture of quality in medical educational 
institutions; 

- assistance in improvement and continuous improvement of quality of medical 
educational organization programmes in accordance with the requirements of a 
rapidly changing external environment; 

- taking into account and protecting interests of society and consumer rights by 
providing reliable information about quality of educational programmes; 

- use of innovation and research; 
- public announcement and dissemination of information on results of 

accreditation of the educational programme of postgraduate medical education of 
medical educational organizations. 

 
5.2 Structure of standards  
The document defines following set of international standards for postgraduate 

medical education in accordance with the International Standards of the World 
Federation of Medical Education for improving quality of postgraduate medical 
education and additions made by the World Federation of Medical Education to 
International Standards for improving quality of postgraduate medical education 
(2015, 2017), including 7 standards, 4 sub-standards and 69 criteria, which are 
related. 

Standards are broad components in structure and process of postgraduate 
medical education and training. 

International programme accreditation is based on this document, which consists 
of standards: 

1 Standard "Mission and learning outcomes";  
2 Standard "Research environment and educational resources";  
3 Standard "Results of preparation";  
4 Standard "Policy and criteria for selection of applicants";  
5 Standard "Training programme";  
6 Standard "Scientific guidance";  
7 Standard "Administration and Management".  
 
Substandards are specific aspects of a standard that correspond to performance 

indicators. 
Criteria are developed for each sub-standard using two achievement levels: 
The baseline criterion is a mandatory criterion for compliance and its 

fulfillment must be demonstrated and proven during evaluation of the training 
programme. Basic criteria are expressed as “must”. 

Quality improvement criterion. The rationale is that it is in line with 
international consensus on best practice in postgraduate medical education. 
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Fulfillment of these criteria or initiative for its adoption has been or will be made, 
should be presented and documented. Quality improvement criteria are expressed as 
“should”. 

Recommendations are used to clarify, strengthen or clarify terms and 
expressions in the criteria. 

 
6. STANDARDS OF INTERNATIONAL PROGRAMME ACCREDITATION 

OF IAAR ABROAD  
 

STANDARD 1. "MISSION AND LEARNING OUTCOMES" 
Criteria for evaluation  
1.1 Mission definition  
Medical education organization must:  
1.1.1 define the mission of educational programme and communicate it to 

stakeholders and health sector.  
1.1.2 ensure that key stakeholders are involved in development (formulation) of 

the study programme mission. 
1.1.3 ensure that the mission statement includes public health issues, health care 

needs and other aspects of social responsibility.  
1.1.4 ensure that the educational programme mission is consistent with the 

mission of organization and allows preparation of a competent researcher at the level 
of postgraduate medical education. 

1.1.5 ensure that the mission statement contains objectives and educational 
strategy to prepare a competent scientist, researcher at the postgraduate medical 
education level. 

1.1.6 ensure that the study programme mission is consistent with available 
resources, opportunities and market requirements; ways of supporting the mission are 
identified; and provided access to information about the mission of medical education 
organization/educational programme for public (availability of information on the 
university website). 

1.1.7 discuss the mission and goals of the educational programme at advisory 
councils/commissions of the university and approve at the advisory council of 
university.  

1.1.8 systematically collect, accumulate and analyze information about their 
activities in preparation for implementation of the doctoral programme; conduct an 
assessment of strengths and weaknesses (SWOT analysis), on the basis of which 
management of a medical education organization, together with an advisory board, 
should determine policy and develop strategic and tactical plans. 

 
Recommendations for describing standards: 
 Provide a description of institutional mission, mission of the study 

programme, and relevant published documents. 
 Describe how learning outcomes are linked and consistent with the 
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programm's stated mission and institutional mission. 
 Provide a summary of how the mission is communicated to stakeholders.  
 Please provide a summary of the career opportunities for graduates who 

complete the doctoral study programme.  
 Describe what educational strategies and approaches will shape accountability 

and develop ability of doctoral graduates to learn throughout their lives. 
 How does the mission reflect public health concerns, health system needs and 

health care delivery?  
 How does the mission reflect scientific advances in biomedical, clinical, 

behavioral and social sciences? 
 How are the aspects of global health taken into account in the mission, i.e. 

awareness of serious international health problems, as well as health 
implications of inequities and inequities? 

 How social responsibility is reflected in the mission of medical education 
organization and educational programme.  

 Is there a national document reflecting social responsibility in medical 
education? 

 Provide links to other published mission and learning outcome statements that 
are relevant to these areas. 

 Describe main strategic directions for development of a medical educational 
organization regarding the educational programme of PhD doctoral studies. 

 Which document contains a SWOT analysis to evaluate the doctoral 
programme, and plan a strategy. 

 How were the changes and additions related to improvement of the 
programme made to the strategic plan and which structure controls this? 

 How is the analysis of capabilities of the medical educational 
organization/scientific organization carried out in formulation of the EP 
mission? 

 How access to information about the mission and goals of the EP is ensured. 
 Which advisory body approves the EP mission and objectives? 
 

1.2 Institutional autonomy and academic freedom  
1.2.1 Medical education institution that implements doctoral educational 

programmes should have institutional autonomy to develop and implement policies, 
for which the faculty and administration are responsible, especially in relation to: 

- development of an educational programme; 
- using allocated resources necessary for implementation of the educational 

programme.  
 
Medical education organization should guarantee academic freedom to its 

employees and doctoral students: 
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1.2.2 in relation to current educational programme, in which it will be allowed 
to rely on different points of view in description and analysis of issues in accredited 
specialties; 

1.2.3 in possibility of using the results of new research to improve study of 
specific disciplines/issues without expanding the educational programme.  

 
1.3 Learning outcomes  
Medical education organization must:  

1.3.1 determine the expected learning outcomes that doctoral students will have 
to demonstrate upon completion of the doctoral programme.  

1.3.2 ensure that doctoral studies with award of a PhD degree, a doctor in the 
profile will provide doctoral students with the competencies that will allow them to 
become a qualified researcher capable of conducting independent scientific research 
in accordance with principles of good research practice. 

1.3.3 ensure that completion of the doctoral programme will have potential 
benefit for those who pursue careers outside the medical organization and apply their 
competencies developed during development of the doctoral programme, including 
critical analysis, assessment and solution of complex problems, ability to transfer new 
technologies and synthesis of new ideas. 

1.3.4 Medical education organization/scientific organization should ensure that 
the process of updating and restructuring leads to modification of the final learning 
outcomes of graduates in accordance with responsibilities that are assigned to 
graduates after graduation from the doctoral programme.  

 
 
STANDARD 2. "RESEARCH ENVIRONMENT AND EDUCATIONAL 

RESOURCES" 
Criteria for evaluation 
2.1 Research environment  
Medical education organization must: 
2.1 have appropriate conditions for conducting scientific research, including 

for implementation by doctoral students of independent educational and research 
work; 

2.2 have resources (facilities, equipment, classrooms, laboratories and their 
equipment, etc.) that meet requirements for implementation of scientific projects, i.e. 
should be modern and adequate to the goals and objectives of the doctoral 
programme; 

2.3 ensure that scientific research is carried out in accordance with 
international ethical standards and is approved by appropriate competent ethical 
committee. 

2.4 provide students with the opportunity to perform a fragment of the 
programme in another institution, including abroad.  
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Medical education organization should: 
2.5 ensure high quality of doctoral study programmes, have cooperation with 

other educational organizations, laboratories, research centers and/or institutes; 
2.6 develop joint (dual) educational programmes, providing for possibility of 

obtaining joint scientific degrees. 
 

Recommendations for describing criteria: 
 Research environment, conditions created for implementation of the doctoral 

programme should be described. 
 Provide data on number of competent researchers in the group, scientific units 

in the organization structure. 
 Please provide data on publication, publishing and research activity of 

employees of the organization in the profile of doctoral programme over the 
past 3 years. 

 What is the level of attracting external funding for scientific research? 
 The research base and ongoing research programmes in the organization 

should be described. 
 List scientific centers, laboratories, research departments, their main 

capabilities and functions. 
 Give a brief description of additional scientific bases, laboratories, centers 

where the doctoral student conducts research and what sections of research 
work are carried out? 

 Briefly describe the organization's activities to determine compliance of 
scientific research with scientific ethics requirements. 

 How is the training of doctoral students in bioethics carried out or will be 
carried out?  

 How are international ethical standards observed when planning and 
conducting research? 

 Where, how and by whom are issues of the dissertation work compliance with 
international ethical standards discussed or will be discussed? 

 Describe experience of interaction of the educational organization with other 
organizations (educational, scientific), creation of (joint) dual educational 
programmes with other educational organizations and/or steps taken to create 
such programmes. 

 
Definitions and explanations: 

 Suitability of the scientific environment primarily provides for scientific 
potential of scientific leaders in the structure of laboratories, departments, and 
organization as a whole, as well as presence of national and international 
cooperation with other organizations.  

 Quality of research can be assessed by analyzing publications (number of 
international publications, impact factor, etc.), level of attracting external 
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funding, number of competent researchers in the group, scientific departments 
in the university structure. 

 In order to assess quality of the scientific environment, comparative analysis 
may also be carried out with other institutions and PhD schools. 

 International ethical standards mean, for example, the Declaration of Helsinki 
II (clinical research), EU Directive 2010/63/EU (animal research), and Oviedo 
Agreement (bioethics). 

 Declaration of Helsinki developed by the World Medical Association, is a set 
of ethical principles for the medical community regarding human 
experimentation, which was last revised in 2013 (WMA Declaration of 
Helsinki - Ethical Principles for Medical Research Involving Human Subjects. 
2013). The declaration expands on the principles first formulated in the Code 
of Nuremberg and applies these ideas directly to clinical research work. 
Informed consent is the central document of ethical research practice. 

 Directive 2010/63/EU of the European Parliament and of Council of 
22.09.2010 on protection of animals used for scientific purposes. The directive 
lays down the means and measures for protection of animals used for 
educational and scientific purposes. The directive lays down rules for 
replacing or reducing the level of use of animals for scientific purposes, 
regulates breeding, keeping, care and use of such animals in experiments; 
origin, breeding, branding, conditions of detention, killing of animals; actions 
of breeders, suppliers and end customers; evaluation and permission to 
conduct scientific and educational programmes containing use of animals as 
material for experiments. 

 Oviedo (Bioethics) Convention for Protection of Human Rights and Dignity of 
the Human Being with regard to Application of Biology and Medicine: 
Convention on Human Rights and Biomedicine (ETS N164). 

 Dissertation research papers must undergo ethical review. In order to conduct 
research in accordance with international ethical standards in a medical 
educational organization/scientific organization, a Local Ethics 
Commission/Committee (LEC) should be created, which is an independent 
advisory and advisory body. 

 LEC conducts ethical and legal expertise of research works and issues an 
opinion, which should be obtained before the start of research. Research can 
only be started if approved by the LEC.  

 Organizations refers to organizations responsible for awarding the PhD 
degree, such as universities, faculties, research institutes. Organizations 
usually have their own PhD schools and are responsible for implementation of 
PhD programmes. 

 Joint (dual) educational programme - an integrated curriculum coordinated 
and offered jointly by various higher education institutions of countries with 
the award of degrees/one degree and a certificate. 
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STANDARD 3. "TRAINING RESULTS" 
Criteria for evaluation  
Medical education organization must ensure that: 
3.1 doctoral study programme will provide applicants with knowledge and skills 

that enable them to become competent researchers capable of conducting responsible, 
independent and original scientific research in accordance with the principles of 
excellence in research practice.  

3.2 content and results of the educational programme take into account interests 
and preferences of doctoral students regarding further career growth, including 
outside the academic or clinical institution.  

3.3 content and results of the educational programme are aimed at acquiring 
such competencies as: 

− critical analysis and ability to solve problems, transfer of new technologies 
to practice and industry, synthesis of new ideas; 

− systemic understanding of the subject area on the topic of research and 
mastery of scientific research methods in their professional field; 

− ability to analyze data, design and carry out original research in the context 
of existing academic work at a level that deserves publication in international peer-
reviewed journals; 

− ability to conduct scientific discussion, communicate with reviewers, wide 
academic community and with society as a whole in the field of professional 
competence; 

− ability to disseminate and promote new knowledge in an academic and 
professional context, to introduce technological, social and cultural achievements into 
society. 

3.4 doctoral training programme aims to develop leadership, ability for scientific 
leadership, project management, presentation and transfer of knowledge. 

3.5 expected learning outcomes of doctoral students in biomedicine and health 
care are based on vocational guidance, but should generally be consistent with the 
learning outcomes of doctoral students in other fields of science.  
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Recommendations for describing criteria: 
 Describe general expected competencies of graduates, where and how each 

competence relates to learning outcomes and their measurement. 
 Describe what statistics on academic achievement of doctoral students are 

collected and analyzed, and how they are used in relation to mission and 
learning outcomes, curriculum, resource endowments. 

 What mechanisms for formation of the above-mentioned competencies exist 
in the educational organization? 

 Which category of teachers is involved in this process? 
 What structural subdivisions are there that carry out formation of the above-

mentioned competencies? 
 How are these competencies assessed? 
 How is this documented, analyzed and corrected? 
 How do learning outcomes affect ability of doctoral graduates to pursue 

careers? 
 How can learning outcomes affect the country's health as a whole? 
 What specific learning outcomes (knowledge, skills and 

attitudes/professional values) and abilities are established to improve the 
research competence of graduates of the PhD doctoral programme.  

 Describe in detail what end results of training, teaching and 
research/industrial practice are determined by the medical education 
organization/scientific organization. 

 Describe the results that doctoral students will receive in the course of 
training in: (a) cycles of basic disciplines (compulsory component and 
optional component), (b) cycles of major disciplines, (c) during pedagogical 
and/or industrial practice, research ( experimental) work of a doctoral 
student, including completing a doctoral dissertation, (d) completing and 
defending a doctoral dissertation, (e) guarantees ability to learn throughout 
life and demonstrate professionalism in connection with the various roles of 
researcher, educator, and in relation to the medical profession. 

 Present the matrix of competencies, final results in the form of a table. 
 

Expected competencies of doctoral students 

General competences Disciplines that form 
competencies 

Learning outcomes for 
each competency 
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Definitions and explanations: 
 In the process of training, the PhD candidate must also acquire 

competencies such as a systemic understanding of the subject area on 
research topic and mastery of scientific research methods in his 
professional field; ability to analyze data, design and perform original 
research in the context of existing academic work at a level that deserves 
publication in international peer-reviewed journals; ability to conduct 
scientific discussion, communicate with reviewers, wide academic 
community and with society as a whole in the field of professional 
competence; ability to disseminate and promote new knowledge in an 
academic and professional context, to introduce technological, social and 
cultural achievements into society.  

 An important element of PhD training is leadership development, ability for 
scientific leadership, project management, presentation and transfer of 
knowledge. 

 The PhD qualification corresponds to level 8 in the European 
Qualifications Framework.  

 Learning outcomes - Learning outcomes or competencies include 
knowledge, skills and attitudes that doctoral students are required to 
demonstrate at the end of the study period. Final result of the 
research/experimental research work of a doctoral student is a doctoral 
dissertation. Characteristics and achievements of doctoral students 
required after completion of training are classified as: Doctor of 
Philosophy (PhD) or Doctor of Profile. 

 Graduates of PhD doctoral studies can carry out following types of 
professional activities: (a) teaching (teachers of higher and secondary 
vocational educational institutions); (b) scientific research (researchers of 
institutes, research centers); (c) administrative and managerial (specialists 
from administrative bodies, consultants); (d) expert advisory (experts, 
consultants in educational and methodological and medical institutions). 

 
STANDARD 4. "POLICIES AND CRITERIA FOR SELECTING 

APPLICANTS" 
Criteria for evaluation 
Medical education organization must: 
4.1 have a policy, procedures for selection of candidates for a doctoral 

programme based on the principle of transparent (open) competition; 
4.2 accept applicants on the basis of their prior educational level corresponding 

to a master's level or a doctor's certificate; 
4.3 have an approved policy, mechanisms, methods to assess: 

− quality and realism of the scientific project that the applicant plans to carry out; 
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− possibility of obtaining new scientific results, which will be sufficient for 
writing a dissertation of established quality within the period provided by the 
programme; 

− degree of novelty and creativity of the scientific project; 
− qualification of scientific consultants/leaders.  
4.4 ensure that the programme is implemented with an adequate level of 

resources required to carry out and complete the research work.  
 
Medical education organization should: 
4.5 when selecting to evaluate academic performance and research potential of 

the applicant. 
4.6 provide a process where research projects are reviewed by a group of 

independent experts in the form written version of the project description or based on 
assessment of the project oral presentation.  

4.7 provide additional time for completion of the programme in cases where 
the candidate needs additional funding and in parallel performs the duties as a doctor 
or teacher.  
 

Recommendations for describing criteria: 
 Describe the doctoral admission policy (requirements, conditions, 

documentation) and what legal framework it is based on. 
 Are there any additional requirements at the institutional or state level? 
 Which body/structure is responsible for selection and admission policy for 

doctoral candidates, and what are its powers? 
 Describe policy and academic (if non-academic) criteria that are set for 

admission to doctoral studies in an educational institution?  
 Describe the policy and practice for admitting doctoral candidates with 

disabilities in accordance with applicable laws and regulations of the 
country? 

 How often is the admission policy reviewed? How is information from the 
public and professionals collected and taken into account in order to meet 
health needs of population and society as a whole? 

 Does the admission policy define conditions for admission of doctoral 
students from low-income families and national minorities. 

 Describe the system for appealing admission decisions. 
 Describe the criteria on the basis of which decisions are made by individual 

responsible persons or groups for admission of doctoral students to the 
educational organization. 

 What are the requirements for the previous level of study and what are the 
learning outcomes of doctoral students in a medical school before entering 
doctoral studies? 

 Please provide data on the number of accepted doctoral students per 
programme, if available. 
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 How do the methods used for selection of doctoral candidates test their 
suitability and aptitude for research work in various fields of medicine? 

 To what extent are they consistent with social obligations and health needs? 
 What is the procedure for assessing quality of a research project, 

implementation of which is planned by a doctoral student? 
 What is the basis for choosing a topic for a doctoral dissertation? 
 What is the procedure for external evaluation of doctoral student research 

work at the approval stage? 
 How and by whom is choice of the research topic, procedure for approving 

the topic discussed? 
  How is composition of independent experts formed? 
 Are there requirements for a written project description or project 

presentation? 
 Degree of participation of the doctoral student in defining the topic of 

doctoral dissertation. 
 What works precede start of research on the topic of dissertation? 
 Mechanisms for meeting research deadlines and dissertation preparation? 
 How is the degree of innovation and creativity of the research carried out by 

the doctoral student analyzed? 
 Describe resources provided by the educational organization and necessary 

for implementation and completion of research work  
 Is there a policy of granting additional time for completion of the study 

programme and what is the reason?  
 
Definitions and explanations: 

 Decision-making on recruitment of doctoral candidates implies the need to 
regulate national requirements for human resources for health. In the case 
when medical educational organizations/scientific organizations do not control 
number of recruited doctoral students, then one should demonstrate their 
obligations by explaining all relationships, paying attention to consequences of 
decisions made (imbalance between recruitment of doctoral students, material 
and technical and academic potential of the medical educational 
organization/scientific organization). 

 In accordance with postulates of the Bologna process, admission to a PhD 
programme is possible after training for 3-4 years in the bachelor's programme 
and 1-2 years in the master's programme. Countries in which training is 
conducted for only 4 years under the bachelor + master programme should 
provide for an additional opportunity to acquire the required level of 
qualifications.  

 In a number of countries not involved in the Bologna process, other criteria, 
such as work experience or participation in scientific research, may be used as 
a selection criterion instead of a master's degree.  

 Given the limited time frame of the PhD programme, optimal option is when, 
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after being enrolled in the programme and approved by the supervisor, the 
PhD candidate develops a scientific project, in parallel with passage of 
educational courses. Such a model provides for possibility of an optimal 
combination of training with implementation of a dissertation research within 
3-4 years. 

 Criteria for admission must include documented evidence of the applicant's 
competence, such as certificates of study in certain pre-doctoral programmes, 
publications of research papers, achievements in previous research projects, 
and for clinical specialties, clinical experience. 

 A desirable factor is transparency of selection for PhD programmes, despite 
the fact that in many institutions the PhD programme is a continuation of a 
master's or medical programme. Enrollment in the PhD programme of 
candidates who graduated from this institution should not interfere with 
admission of candidates from other organizations.  

 Resources (internal or external) include infrastructure required to carry out the 
project, operating costs, payment of the cost of training courses, cost of 
participating in important international scientific meetings and conferences, 
enrollment fee for a PhD programme (according to the terms of institution); 
laboratories, information resources and office space; scholarship/salary for 
PhD candidates, however, other possible relationships between the PhD 
candidate and organization are possible.  

 

STANDARD 5. "TRAINING PROGRAMME" 
Criteria for evaluation 
Medical education organization must: 
5.1 implement training programmes based on original research, courses and 

other activities that provide for formation of analytical and critical thinking. 
5.2 ensure that educational programmes are carried out in accordance with the 

norms and requirements for quality control of education, and research is carried out 
under the guidance of supervisors. 

5.3 ensure that study programmes build learners' knowledge and skills in 
research ethics and good conduct in research. 

5.4 implement training programmes that are clearly structured with a time limit 
(duration of the programme is equivalent to 3-4 years of study on an ongoing basis). 

5.5 develop a programme that includes training courses with a total duration 
about 6 months (~ 30 ECTS credits) and implementation of scientific research. 

5.6 provide an opportunity for students to carry out part of their 
research/programme in another institution, including in other countries. 

5.7 ensure that doctoral study programmes carried out in parallel with clinical or 
other professional training have the same/equal research and teaching time as 
provided for standard/other doctoral programmes. 

5.8 ensure that there is ongoing assessment of learners' progress and 
achievement throughout the learning period. 
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Medical education organization should: 
5.9 provide for possibility for doctoral students to take appropriate educational 

courses in another organization or to acquire other experience. 
5.10 provide for leave from clinical duties at the workplace for training courses 

for doctoral students working as clinicians when different types of activities coincide. 
5.11 provide confidential counseling of students regarding the educational 

programme, scientific advice, as well as personal issues. 
5.12 have a committee/council to review dissertation work and research results 

to assess the student's progress and achievements. 
5.13 ensure that student representatives interact with the 

school/faculty/university leadership regarding design, management and evaluation of 
doctoral programmes. Participation of trainees and their organizations should be 
encouraged to strengthen the programme.  

5.14 have an appeal mechanism that allows students to challenge decisions 
regarding an educational programme and thesis defense. 

 
Recommendations for describing criteria: 
 Describe what components the educational programme consists of and on 

the basis of what regulatory documents it was created. 
 Describe each component in detail in relation to competencies that are 

formed in students as a result of studying individual disciplines and 
performing original scientific research. 

 What disciplines, courses form competencies aimed at developing 
analytical and critical thinking? 

 How are doctoral students trained in bioethics? 
 How are international ethical standards observed when planning and 

conducting research? 
 Where, how and who discusses compliance of the dissertation work with 

international ethical standards? 
 Describe the procedure for examination of scientific research carried out 

under the doctoral programme, what documentation is the local ethical 
commission guided by in its work? 

 What are the mechanisms for achieving internationalization of doctoral 
programmes? 

 What are the criteria for choosing foreign institutions to conduct doctoral 
studies? 

 Describe in which medical and scientific organizations doctoral students 
were trained during the last 3 years, in which areas of training, indicating 
duration of training. 

 How is effectiveness of doctoral students studying in other educational 
institutions included in the doctoral programme monitored? 

 How are doctoral students advised on various issues related to 
professional, scientific activities, and personal issues? How is 
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confidentiality of this process ensured? 
 Does the educational organization function as a representative of doctoral 

students, what are their functions and powers? How can they influence 
strengthening of educational processes and how do they interact with the 
administration of the organization? 

 Does the educational institution have an appeal policy/practice?  
 
Definitions and explanations: 
 Limitation of study time on a PhD programme for a period 3-4 years, subject 

to full employment, provides:  
- a guarantee of formation at the stage of developing a project of a scientific 

research limit, sufficient and necessary for dissertation. Time limitation 
prevents overstatement of requirements for a PhD, which grows with 
length of the work; 

- motivates PhD candidates to concentrate on completing the programme and 
timely implementation of a scientific project; 

- facilitates structured monitoring and planning of continuous scientific 
training for the institution.  

 Mandatory training courses must include: courses on bioethics, safety of 
working with experimental animals (if foreseen by the scientific project), 
research methodology and statistics. In addition, the programme must include 
elective courses - elective disciplines that can assist PhD candidates in 
completing their scientific research. 

 Transfer skills courses must include trainings on presentation of research 
results (oral, poster or publication) to academic and non-academic audiences, 
teaching methods at the university, trainings in linguistic skills, project 
management, writing a grant application, critical evaluation of scientific 
literature, management of technical and scientific personnel, professional 
growth and organization of cooperation.  

 Courses aimed at acquiring transfer skills play an important role both in 
preparation of PhD candidates who will continue to work in the academic 
environment, and for those who plan to develop a career in other areas of 
society. 

 Medical education can be combined with a PhD programme, provided that a 
structured study plan is created in a combination of bachelor/PhD or 
master/PhD. The specific choice depends on national traditions and 
requirements. 

 
 

STANDARD 6. "SCIENTIFIC GUIDANCE" 
Criteria for evaluation 
Medical education organization must: 
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6.1 ensure that each doctoral student has a supervisor/consultant and, if 
necessary, a co-supervisor to cover all aspects of the programme.  

6.2 ensure that number of doctoral students per supervisor is compatible with the 
supervisor's workload. 

6.3 have evidence that managers are scientifically qualified and active scientists 
in the relevant field. 

6.4 have evidence that supervisors regularly consult their doctoral students. 
6.5 have mechanisms (courses, seminars) aimed at training scientific leaders and 

potential supervisors. 
6.6 have a policy governing relationship between scientific adviser and doctoral 

student, based on the principles of mutual respect, planned and agreed shared 
responsibilities, and contribution of both to implementation of research. 

 
 Medical education organization should: 

6.7 define responsibilities of each manager and have a documented policy 
defining rights and responsibilities of all managers. 

6.8 ensure that scientific supervisors have wide local and international scientific 
networks in order to be able to introduce the doctoral student into scientific 
community. 

6.9 ensure that academic supervisors are able to assist in the career development 
of doctoral students. 

6.10 consider possibility of concluding agreements describing the process of 
leadership, responsibility, which is signed by supervisor, doctoral student and 
administration of the educational organization or faculty/school. 

6.11 ensure, upon approval of supervisors, that the principal supervisor has at 
least experience in advising doctoral students and/or formal training as a supervisor. 

6.12 provide that supervisors can act as co-supervisors of doctoral students from 
other educational organizations both domestically and internationally. 

 
Recommendations for describing criteria: 
 Describe the procedure for appointing supervisors. co-supervisors for 

doctoral students. 
 What national requirements exist in the country for identifying scientific 

advisors? The qualifications of teachers must be confirmed by an 
appropriate academic degree, academic title. 

 Does the educational organization have established criteria, for example, 
such as official qualifications, professional experience, research results, 
teaching experience, recognition from colleagues, etc. for selection of 
candidates for scientific advisers positions? 

 Are qualifications and potential of teachers determined in accordance with 
direction of the educational programme being implemented and level of 
their positions? How is this procedure implemented? 

 What policy is pursued by medical education organization to ensure that 
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profile of the teaching staff corresponds to the range and balance of 
teachers of disciplines included in the doctoral curriculum. 

 What are the approved documents in the educational organization that set 
out duties and responsibilities of the scientific advisor of doctoral student? 

 How many doctoral students can one supervisor advise? 
 How is fulfillment of scientific consultant’s duties controlled in relation to 

the doctoral student and organization of education?  
 What is the degree of participation of the doctoral student consultant in 

preparation of the dissertation work (writing a dissertation, research 
practice, publications, speeches)? 

 How is planning and implementation of advisory support for doctoral 
students carried out? 

 What is the policy pursued by the medical education organization regarding 
provision of due recognition and worthy remuneration of scientific 
consultants? 

 Are there any additional institutional or government policies or regulations 
in this area? 

 What mechanisms exist to develop and support capacity of scientific advisers 
and to evaluate their performance? 

 What training programmes for scientific advisers are there? Attach scientific 
advisor training programme and capacity building plan in tabular format.  

 Provide information about which of scientific leaders of the educational 
organization is the co-leader of doctoral students from other organizations 
and how this process is regulated. 

 
Definitions and explanations: 
 A scientifically qualified supervisor means that he or she has at least a PhD 

or equivalent and is an active scientist whose scientific products are 
published in international peer-reviewed journals. 

 The term "regular consultations" usually means several meetings per month, 
but their frequency may vary from programme to programme to meet 
requirements of each specific doctoral student. During the consultation, it is 
necessary to discuss the progress of scientific work and doctoral 
programmes, give general scientific recommendations, assist in 
implementation of the project, in writing a dissertation, and help in 
publishing the research results. Academic supervisors should further support 
the doctoral student in the development of his career. 

 During the consultation, progress in implementation of the research and 
development of the PhD programme, general scientific issues, advice on 
implementation and further development of the project, assistance in 
preparation of scientific publications, writing a dissertation can be 
discussed. 
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 Online courses can be organized for academic supervisors informing about 
conditions of the PhD programme, rights and responsibilities of academic 
supervisors.  

 
 

STANDARD 7. "ADMINISTRATION AND MANAGEMENT" 
Criteria for evaluation 
Medical education organization must: 
7.1 have a unit responsible for educational programmes and achievement of 

learning outcomes. 
7.2 ensure that the unit has sufficient resources to implement the educational 

programme, including resources to ensure admission and selection of applicants, 
training enrolled doctoral students, evaluating research projects, reviewing 
dissertations and awarding a Ph.D. 

7.3 ensure that the unit has its own website in the national and English 
languages stating:  

7.3.1 responsibilities of the head of unit and administration; 
7.3.2 quality assurance system and regular analysis of opportunities for quality 

improvement; 
7.3.3 conditions for admission to the educational programme, including criteria 

for selection of applicants; 
7.3.4 structure, duration and content of the educational programme; 
7.3.5 methods for assessing implementation of the programme by a doctoral 
student; 
7.3.6 formal criteria for assessing and monitoring progress of each doctoral 

student; 
7.3.7 policy and criteria for the selection of scientific advisers, their rights and 

obligations; 
7.3.8 effective use of information and communication technologie. 

7.4 have a document/policy, which regulates possibilities of taking advanced 
training courses and gaining research experience outside the educational 
organization.  

 
Medical education organization should: 
7.5 for current assessment and updating of the structure, functioning and quality 

of the unit, develop appropriate improvement procedures based on feedback from 
supervisors and doctoral students. 

7.6 ensure the process of interaction of doctoral students with the organization 
management in planning, management, implementation and evaluation of educational 
programmes. 

7.7 have a policy defining rights and obligations of doctoral students, 
commensurate with importance of the work they perform.  
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7.8 have appeal mechanisms allowing doctoral students to challenge decisions 
regarding their curriculum and thesis assessment. 

7.9 provide doctoral students with opportunity for confidential advice regarding, 
for example, an individual training plan, monitoring and evaluation of achievements, 
as well as resolving personal issues (so-called "ombudsmen"). 

7.10 form composition of a specialized academic council for each individual 
defense, taking into account the topic of scientific project and results of monitoring 
passage of the educational programme.  
  

Recommendations for describing standards: 
 Describe academic management structure of a medical educational 

organization/scientific organization, indicating responsibility for individual 
parts of the educational programme.  

 How is activity of the academic leadership of medical educational 
organization/scientific organization studied and evaluated in relation to 
achievement of mission and goals, and final learning outcomes? 

 What are the powers of structural unit responsible for educational 
programmes, which include primacy over interests of individual units and 
disciplines, and control over the educational programme within the 
framework of existing rules and regulations approved by governing bodies of 
the university or state authorized bodies. 

 Describe composition of the unit's employees, their powers and 
responsibilities in planning, development, implementation and evaluation of 
the training programme, introduction of innovative technologies, as well as 
in allocation of allocated resources. 

 What authority does this unit have to resolve conflicts related to education, 
to determine contribution of specific disciplines to the PhD doctoral 
programme.  

 What consultative and advisory bodies does the structural unit have and 
what are the principles of their activities? 

 What methods for studying and evaluating the educational programme are 
used by teachers and relevant departments to improve the educational 
programme.  

 How teachers are involved in curriculum management? 
 Describe the system of financing of a medical educational 

organization/scientific organization and budgetary practice, and 
responsibility of a medical educational organization/scientific organization. 

 Describe financing the doctoral study programme in accordance with items 
of expenditure (admission of doctoral students, training, including abroad, 
research, educational and information resources, publications, defense of a 
dissertation, teachers' salaries, scientific supervisor salaries, etc.). 

 What mechanisms exist to study needs, allocate and distribute educational 
resources? 
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 Provide in the appendix information about funding of the doctoral study 
programme.  

 How are doctoral students involved in management and evaluation of 
educational programmes. 

 Is there a practice of getting feedback from doctoral students and what is its 
result? 

 How principle of transparency in management of educational programmes is 
observed. 

 How are educational programme decisions documented? 
 What is the process of informing stakeholders about decisions made on the 

educational program? 
 Does the structural unit have its own website or a page on the website of 

educational organization/scientific organization, which reflects activities for 
management of educational programmes? 

 What mechanisms does the curriculum unit have to innovate teaching, 
learning, assessment and curriculum? Please provide information on such 
practices and mechanisms. 

 
Definitions and explanations: 
 Unit responsible for educational programmes - in this document are considered 

as institutes, schools, faculties or other units that can carry out the educational 
process independently as a legal entity or act as a unit of an educational 
organization. 

 Academic leadership refers to positions held and individuals in the leadership 
and management of business units responsible for making decisions about 
academic matters in teaching and learning, research and health services 
delivery, administration and management. Academic leadership includes 
rector, vice-rectors, deans, heads of departments, heads of structural divisions, 
course leaders, heads of research institutes and centers, as well as chairmen of 
standing committees (for selection of doctoral students, planning educational 
programmes and consulting doctoral students). 
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ANNEXES 

ANNEX 1 
 

Recommended Visit Programme Form  

 
AGREED 
Rector __________________________ 
 (name of medical education organization) 

_______________ name  
___ ___________ 201_  

APPROVED 
_______________ 
A.B. Zhumagulov  
Director  
Independent Agency for 
Accreditation and Rating 
 
___ ______________ 201_  

 
 
 

PROGRAMME OF IAAR EXTERNAL EXPERT COMMISSION VISIT  
 

TO _________________________________________ 
name of medical education organization 

   
Date of visit: ___ ___________201__  
Arrival day: ____________ 201___  
Departure day: _____________ 201___  

 
Date 
and 
time 

EEC work with 
target groups Name and position of target group members Location 

__ ___________ 201__  
Day 
time 

Arrival of EEC 
members  Hotel 

16.00
-

18.00 

EEC preliminary 
meeting 
(distribution of 
responsibilities, 
discussion of 
key issues and 
visit program) 

IAAR external experts  Hotel 

18.00
-
19.00 

Dinner (EEC 
members only) IAAR external experts   
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Day 1: __ ___________ 201__  
9.00-
9.30 

Discussion of 
organizational 
issues with 
experts 

IAAR external experts  Main 
building, 
EEC office  

9.30-
10.00 

Meeting with 
MEO head  

Manager (full name) Office of 
EO head  

10.00
-

10.30 

Meeting with 
MEO deputy 
heads (vice-
rector, deputy 
director, vice-
presidents) 

Position, name Main 
building, 
Conference 
hall 

10.30
-

11.15 

Meeting with 
structural 
division heads 
of the Ministry 
of Education 

Position, name (or Appendix No._) Main 
building, 
Conference 
hall 

11.15
-

11.30 

Coffee break 
with internal 
discussion 

only EEC members EEC office 

11.30
-

12.45 

Visual 
inspection of 
MEO 

Position, name Along the 
route 

13.00
-

14.00 

Lunch (EEC 
members only) 

Lunch break  

14.00
-

14.15 

EEC work   EEC office 

14.15
-

15.00 

Meeting with 
the EP heads  

Position, name (or Appendix No._) Main 
building, 
Conference 
hall 

15.00
-

15.45 

Meeting with 
department 
heads  

Position, name (or Appendix No._) Main 
building, 
Conference 
hall 

15.45
-

16.00 

Coffee break 
with internal 
discussion 

only EEC members  

16.00
-

Meeting with 
teachers 

Lists of teachers (Appendix No._) 1-cluster: 
lecture hall 
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17.00 1 
2-cluster: 
lecture hall 
2 
3-cluster: 
lecture hall 
3 

17.00
-

18.00 

Questioning by 
teachers (in 
parallel) 

Teaching staff of accredited EP Computer 
class 513-
519 

17.00
-

18.00 

EEC work 
(discussion of 
results and 
summing up of 
Day 1) 

 EEC office 

18.00
-

19.00 

Dinner (EEC 
members only) 

  

 Day 2: __ ___________ 201__  
09.00

-
09.30 

EEC work 
(discussion of 
organizational 
issues) 

 EEC office  

09.30
-

12.30 

Visiting 
departments 

Position, name Academic 
building 5  
 
Academic 
building 2  
 

09.30
-

12.30 

Visiting classes According to schedules of accredited EP Academic 
buildings 2, 
5 

12.30
-

13.00 

EEC work 
(exchange of 
views) 

 EEC office 

13.00
-

14.00 

Lunch (EEC 
members only) 

Lunch break  

14.00
-

15.00 

Meeting with 
students 

Students of accredited EP (Appendix No._) 1-cluster: 
lecture hall 
1 
2-cluster: 
lecture hall 
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2 
3-cluster: 
lecture hall 
3 

15.00
-

16.00 

Student survey 
(in parallel) 

Students of accredited EP Computer 
class 513-
519 

15.00
-

16.00 

Meeting with 
employers 

Representatives of government and financial 
institutions, heads of manufacturing 
enterprises and organizations (Appendix No._) 

Lecture hall 
1 

16.00
-

16.30 

Coffee break 
with internal 
discussion 

only EEC members EEC office 

16.30
-

17.00 

Meeting with 
graduates  

Graduates - representatives for each EP 
(Appendix #_) 

Lecture hall 
1 

17.00
-

18.00 

EEC work 
(discussion of 
estimated 
parameters of 
profile, 
discussion of 
results and 
summing up 
Day 2) 

EEC members only EEC office 

18.00
-

19.00 

Dinner (EEC 
members only) 

  

 Day 3: __ ___________ 201__  
09.00

-
09.30 

EEC work 
(discussion of 
organizational 
issues) 

 EEC office 

09.30
-

12.30 

Visiting practice 
bases, branches 
of departments 
(clinical bases, 
educational and 
clinical centers) 

Name, 
practice 
base 

 Appendix 
No._ 

12.30
-

13.00 

EEC work 
(collegial 
agreement and 
preparation of 

 EEC office 
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oral preliminary 
review on 
results of the 
EEC visit) 

13.00
-

14.00 

Lunch (EEC 
members only) 

Lunch break  

14.00
-
16.30 

EEC work  EEC office 

16.30
-

17.00 

Final meeting of 
EEC with EO 
leadership  

Heads of the university and structural divisions Main 
building, 
conference 
hall 

 
18.00
-
19.00 

Dinner (EEC 
members only) 

  

As 
sched
uled 

Departure of the EEC members 

__ ___________ 201__  
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ANNEX 2 
INDEPENDENT ACCREDITATION AND RATING AGENCY 

 

Example of a cover page 

 
Name of medical education organization 

 
 
 

APPROVED by 
Rector 

_______________ Name 
 signature 

 _____ ___________ 20__ 
 stamp  

 
 

SELF-ASSESSMENT REPORT 
 

for programme accreditation of 
"name and code of the EP" 

 
 
 
 
 
 
 
 
 

 
 

 
 
 
 
 
 
 
 

city, year
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Annex 3  

Memo for drawing up a Self-Assessment Report of educational organization 
 
The report shall be submitted according to the following structure 
 
Title page indicating name of educational organization and Accreditation 

Body (1 page) 
 
A statement confirming reliability and accuracy of the data submitted 

signed by the first head of educational organization (Annex 1) (1 page) 
 
Content (with automatically edited table of contents) (1 page) 
 
Educational organization profile (formed in accordance with requirements of 

Section 6 of this Manual) (1-2 pages) 
 
I Symbols and abbreviations (1-2 pages) 
Provides a list of symbols and abbreviations used in text of the Self-Assessment 

Report. 
 
II Introduction (1 page) 
Basis for passing the external assessment, result of the previous accreditation 

(accreditation body, accreditation standards according to which external assessment 
was carried out and accreditation status) in case of re-accreditation shall be 
indicated. 

A brief description of methods used in development of the Self-Assessment 
Report of the educational organization (appointment of a working group, involvement 
of stakeholders, etc.) shall be reflected. 

 
III Presentation of education organization (1-2 pages) 
A brief history, information about types of activities of the educational 

organization, directions of educational services indicating quantitative data of the EP 
by levels of education, information about position and status of the educational 
organization in national and international educational space. 

Uniqueness of internal quality assurance system functioning in organization of 
education shall be noted. 

 
IV Previous accreditation (1-5 pages) 
A brief description of results of previous accreditation shall be given with 

analysis and degree of implementation of each EEC recommendation (for EP, a brief 
description of results of the previous accreditation with analysis and degree of 
implementation of each EEC recommendation in the context of EP shall be given). 
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V Compliance with Standards of programme accreditation (40-50 pages) 
Evidence and analytical material developed based on the results of the 

educational organization self-assessment for compliance with the criteria of each 
standard of programme accreditation shall be submitted. Result of the analysis of EO 
activity current state shall be reflected. Material shall be presented on effectiveness 
of functioning of the internal quality assurance system and effectiveness of its 
mechanisms in accordance with the standard criteria. 

 
5.1 Each standard:  
Shall contain evidence and analytical materials on compliance of the 

educational organization with the criteria of this standard, thus consistently shall 
reflect the results of self-assessment. 

Substantiation of the education organization positions (strong, satisfactory, 
presupposes improvement, unsatisfactory) shall be given in accordance with 
assessment of the criteria by working group on self-assessment of the education 
organization. In case of “suggests improvement” and “unsatisfactory”, the proposed 
measures to strengthen the position shall be indicated. 

At the end of each section, conclusions of the EO working group on the 
criteria shall be given, for example, "According to the Standard " ……" 7 criteria 
are disclosed, of which 3 have a strong position, 3 - satisfactory and 1 - suggests 
improvement". 

 
VI SWOT- ANALYSIS (1-5 pages) (does not apply to PA)  
Analysis of strengths and weaknesses, opportunities and threats identified 

during the EO self-assessment for compliance with institutional accreditation 
standards shall be presented. 

 
VII Self-assessment commission report (7-8 pages) 
The assessment table "Parameters of programme profile" (Section 

"Conclusion of Self-Assessment Commission") shall be provided with a note on 
the EO compliance criteria (strong/satisfactory /suggesting 
improvements/unsatisfactory) of the assessment table, considered as conclusions 
of the self-assessment working group. 

 
Self-Assessment Report attachments (shall be drawn up in a separate file 

in accordance with the requirements of Section 2 of this Guidelines).  
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